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UNIONS MUST 
ORGANIZE OR DIE 


By Charles O'Leary 
President 
Maine AFL-CIO 


The future of the labor movement in 
Maine and the nation can be expressed 
in just three words: Organize or die. 
This was clearly brought home to all 
of us at the Maine AFL-CIO 
Organizing Conference this spring at 
the Ironworkers Hall in Clinton. But 
to many of us it has been clear for a 
long time. Are there obstacles to our 
gaining thousands of new members? 
Of course. Is it going to be difficult? 
Of course. Realistically, do we stand 
any chance of success. Of course we 


do. 
Need Effort. 

The biggest single obstacle has 
been our own inertia. We simply have 
not spent the time, effort, thought and 
money needed. Over 20 to 40 years 


Less sommere We have not actively sought 


expansion. In fact we have not even 
put forth the effort needed to prevent 
erosion of our membership. 

Well over a year ago our national 
President John J. Sweeney read us the 
riot act. And all across the nation labor 
unions have begun to listen. They 
have begun at last to arouse 
themselves, to flex and exercise their 
rights and use the muscle that can 
restore strength to the voice of labor 
in this nation, 

The need not only for workers who 
belong to unions now, but also for all 
workers is obvious. 

Economic Facts 

I hardly need recite the litany so 
well known to all of us in the labor 
movement. Employment is up but 
wages are not up. Virtually every 
working family needs two wage 
eamers. Many people have to hold 
more than one job. There is increasing 
use of part time and temporary labor 
- inadequately paid and without 
benefits. Since 1973 the average real 
earnings of non-supervisory workers 
have declined by 19 percent. This 
economic rape of American workers 
has taken place in a period of all-time 


record corporate profits and obscene 
executive pay increases. The average 
pay (including stock options) of top 
corporate executives rose 23 percent 
in 1995 alone to an average of $4.37 
million a year - 183 times the pay of 
the average worker. We are not 
becoming, we are a two-class society. 
A rising economic tide‘no longer lifts 
all boats. 
Workers, Share Cut 

During the 30 years following the 
end of Ww II, workers received about 
80 percent of yearly productivity 
gains. Since 1979, however, the share 
going to employees has been reduced 
to 25 percent and has been insufficient 
to even keep up with annual inflation. 

A decade ago workers in the U.S. 
received higher pay than their 
counterparts in any other country. 
Now we are not even in the top ten. 
Since 1973: household income of the 


top 20 percent of families increased _ 


13) percent -whilexthe-rest. of us 


experienced a 10 percent drop. And: 


in those years the income of the top 
five percent went up 37 percent. 
Illegal Actions 

This story goes on and on. It ranges 
from the export of jobs to multimillion 
dollar spending on meaningless 
“training.” From unsafe and 
unsanitary workplaces to habitual 
spying on workers. From illegally 
fired strikers to illegal firings for 
union activity. From raided pension 
funds to pitifully inadequate changes 
in the minimum wage. 

What can we do? 

We need to and are beginning to 
return to one of our long standing 
insights: “Don’t moum, organize.” 
Specific Goals 

President Sweeney has given us the 
specific goals. 

(1) Increase union membership by 
three percent a year, every year. 

(2) By the year 2000 spend 30 percent 
of our budgets on organizing - not the 
pitiful and entirely inadequate two or 
three percent that most unions spend 
now. 

continued on page 12 


Maine Building Trades Council Helps 
Finance Proposed Labor Retirement 
Community for Union Retirees 


Since early January, the Maine AFL-CIO has been exploring the possibility 
of developing a retirement community in Bangor for its members. After conver- 
sations, communications and a meeting with Business Investment Trust, the 
National AFL-CIO Pension Investment entity, housed in Washington, D.C., much 
has been done to move this project forward. 

With initial financial assistance of $3,000 from the Maine State Building 
and Construction Trades Council an option for a land site of some 30 plus acres 
in Bangor has been executed. A survey and/or wetlands expert has been en- 
gaged and a membership survey is being prepared. 

Paul Chretien and Mike Czamicki, licensed architect for WBRC in Bangor, 
made an informational presentation to a recent meeting of the Building Trades. 


The project would be uni 


ied. Total 


construction costs will approach $10,000,000 providing numerous job opportu- 


nities for our construction trades. 
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Ed Gorham, Sec./Treas. Maine AFL-CIO (standing on right) congratulates the newly re-elected officers for two year 
erms recently. (Right to Left) Gorham shaking hands with Rod Gillespie, President; Carl Trask, V.P., Allen Wyman, 


Sec.; and John Griffin, Treas. Absent from the photo was Sargent-at-Arms, Wayne Rancourt and Trustees: Marcel Turmenne 


and Lawrence MacAdam 


DURATION LIMITS 

FOR INJURED WORK- 

ERS MAY BE REVISED 
by Ralph L. Tucker 


Contributing Correspondent ‘ 


Since 1993 there has been a 260 
week limit for receiving permanent 
partial incapacity benefits. 

For example, a construction 
worker whose income is cut from 
$600 per week to $300 per week by 
a serious knee or back injury may 
have a weekly benefit of approxi- 
mately $173.63 which will last for 
only 260 weeks. If all things stay the 
same, an employee with such a dis- 
ability would be eligiible for wage 
loss benefits in the amount of 
$9,028.76 per year or $45,143.80 
over the 5 year, 260 week period. 

This is in contrast to a much 
greater earnings loss which the em- 
ployee has actually suffered. The same 
employee in the example above would 
have an actual wage loss of $300 per 
week which would amount to 
$468,000 over 30 years, if the 
employee's disability continued from 
age 30 to age 60. Even if the employee 
received the limited weekly incapac- 


ity of $173.63 over his 30 year career, 
it would only replace his career losses 
to the extent of $270,864. 

As the example above demon- 
strates. the durational limit of 260 


weeks can devastate the financial fu- * 


ture.of a worker and his family. 

_-There are currently several ways 
for an injured worker to exceed the 
260 week durational limit. 

First, if an employee is totally 
incapacitated, the 260 week 
durational limit does not apply. To 
show total incapacity, the employee 
must be able to present proof that the 
injury prevents him or her from ob- 
taining real work in the competitive 
labor market. If a worker can only 
perform sheltered or protected work, 
this is not considered proof of work 
capacity, and the employee may be 
able to obtain total incapacity. Often, 
an employee may qualify for Social 
Security Disability, which is a indi- 
cator that they are unable to perform 
work in the competitive labor mar- 
ket. Thus, if a worker qualifies for 
Social Security Disability, there is a 
chance that the durational limit of 260 
weeks should not apply. 


Local #4 Celebrates 
100 Years 


The International Union of 
Operating Engineers Local #4 
celebrated 100 years on June 7th. The 
celebration:was held at the Sheraton 
Boston Hotel and Towers. There was 
approximately 1200 people in the ball 
room. Excellent food, entertainment 
and rousing speeches were given by 
Business Manager Ryan and General 
President Hanley. Also there were 
several member of the International 
Union Executive Board along with the 
Mayor of Boston and several other 
VIP's. This excellent event was the 
result of a lot of long hours and many 


_ weekends of work done by Lou 


Rasetta, Paul Hayes and our Office 
Manager Marie Cotton. A Job well 
done and appreciated very much by 
all — Thank you. 

As everyone knows by now, Maine 
Yankee is down and we are wondering 
what the next step will be. Will they 
sell the plant to PECO in Penn. or will 
the plant be decommissioned? We 
should have an answer in the next few 
weeks on the purposed buyer. Either 
way there was alot of people became 


cont. on page 7 continued on page 2 
Design Sketch 


Shown with drawings are (I-r) 
Michael Czamiecki, AIA with WBRC 
Architectural Engineers and Paul 


Tight Electric Supply 
Expected This Summer 


With four of New England’s larger 
power plants off-line and growing de- 
mand for power, electric utilities in 
Maine and New England have put into 
place a plan to cope with tight supplies 
this summer. The plan combines reac- 
tivating retired power plants, boosting 
output from existing units, importing 
additional power from Canada and ap- 
pealing to the public to conserve 
electicity during the hottest aftemoons 
this summer. 

CMP is including a special insert 
in electric bills this summer alerting 
customers to the situation and provid- 
ing special energy conserving tips for 
each level of advisory. The utility will 
also place newspaper ads to educate 
customers. In addition, businesses can 


, Chretien, Development Consultant ; 5 , ,oblain g free kit with posters, conser-, 


¥\ 


vation tips and the New England En- 
ergy Forecast barometer by calling 
(800) 872-9937. 

How likely is it there may be an 
interruption of power this summer? 
CMP spokesman Mark Ishkanian says 
it all depends on a combination of 
weather, demand for power and full 
availability of power plants and trans- 
mission lines. “If there are prolonged 
periods of hot and humid weather, with 
high air conditioner use, New England 
will need all its power plants operat- 
ing and imports of power from New 
York and Canada. We'll also need the 
cooperation of our customers. If a 
power advisory is issued, we hope 
people will conserve power.” 


ce Sy $4 continued on page 6 
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¢ BANQUET & 
MEETING FACILITIES 
FROM...2 to 500 people 

¢ WEDDING RECEPTIONS 

e REHEARSAL DINNERS 


Local #4 Celebrates 
Continued from page 1 


unemployed in a hurry, but as luck 
would have it, most all of the 
Operators went directly to work in 
other areas. 

Seabrook Station is coming back 
on line as I write, This was a good 
piece of work to start the season off 
with. The Operator’s numbered about 
40 all together, working 6-12 hr. shifts 
for several weeks. 

Bath Iron Works expansion seems 
to be on track. The tax breaks were 
approved by the City and State and 
the Shipyard will keep all of the 
contract’s with the Navy they had won 
originally, even after Sen. Trent Lott 


Rod Gillespie B.A. 


decided they should go to the shipyard 
in his district. The Senate majority 
leader is a very powerful man and he 
lost this battle, but he will probably 
be trying to even the score in the 
future. Politics at its best ? 


RAMARA 


ONFERENCE CENTER 


4 Lewiston, Me Exit 13 Maine Turnpike 
207-784-233 1 


e COCKTAIL PARTIES 
e SAUNA ¢ JACUZZI 

e EXERCISE ROOM 

e ENCLOSED HEATED 
POOL WITH BAR 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 


iladia 


Asset Management 


Kathryn Dion 
Karen Milliken 


46 Main Street 
Yarmouth, Maine 04096 | 


207-846-3060 207-846-8800 fax 207-846-3076 


You Don’t Say... 


We warmly welcome “Letters to the Editor” to be published in the 
Labor Record. Because of space constraints, we often shorten letters. 
Those not published cannot be directly acknowledged, but we value the 
interest and comment of our membership, advertisers, readers and friends. 

Letters should be legible and include your name, home adress and 
telephone number. Please mail to You Don’t say... Labor Record, P.O. 
Box 1523, Windham, ME 04062. y 
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; Address CHANGED? 


rothers and Sisters, wa want 
| you tc have your Record! 
‘When you have a change cf 
| address, please let us know, 
Be sure to include you old ad- 
J] tess and please don’t forget 
to fill in L.U. No. This informa- 
tion will be helpful in chacking 
and keeping our records 


| straight. 


| if you have changed local 
unions, we must have num- 


| bers of both. Windham, ME 04062 


Mall To: Circulation Department, Labor record, P.O. 1523, 
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e FULL RANGE OF ROOM 
ACCOMMODATIONS 

e SPECIAL WEEKEND 
RATES AVAILABLE 

e AMPLE FREE PARKING 


Operating Engineers 
LOCAL4 


The Portland Natural gas Pipeline 
Is still moving ahead. This line is 272 
miles in Iength. The design/build 
contractor will be chosen in the very 
near future. The project is scheduled 
to start in earnest in April 1998. 
Barring any permitting problems of 
course. 

Lane Construction is in full swing, 
with crews all over central, Northern 
and Eastern Maine. It appears to be 
another busy year on the highways. 

If anyone has any items of interest 
they would like mentioned in this 
column, get them to me via phone/fax 
or mail and | will be sure to mention 
it. The Labor Record goes to press 
every two months. Given the nature 
of our work, we all need to stay alert, 
work safely and THINK SAFETY... 
Have a hot and dry summer!!! 


FirstHelp 


by Don McNamara, Labor 
Representative Blue Cross and 
Blue Shield of Maine 


Many Blue Cross and Blue Shield 
of Maine members now have a new, 
interactive tool in managing their 
health care — FirstHelp. FirstHelp 
is a 24-hour toll-free hotline that 
connects you with an experienced 
registered nurse who will/discuss 
health symptoms*or-any health 
concerns, 

When you call FirstHelp, you'll 
speak with a highly trained registered 
nurse who guides you through a series 
of questions to help you decide 
whether you can manage the 
condition yourself or whether you 
need professional care — and the 
most appropriate place and time to 
seek that care. But how do you know 
when to call? Basically, you can call 
FirstHelp for assistance anytime you 
or a family member experiences new 
symptoms or minor injuries. 

To experience FirstHelp first hand, 
you can call anytime and press option 
#2 for an audio demonstration of how 
quickly FirstHelp handles a real 
problem. If FirstHelp is featured in 
your health plan, why not take a 
moment, make the call, and find out 
what makes FirstHelp such a great 
tool in maintaining your family’s 
health? 

FirstHelp also offers the Well 
Informed Audio Library. Now, with 
one simple phone call, you can tap 
into an extensive library of 
information about medical conditions. 
When you call, you can select from 
over 100 topics in several categories 
and listen to descriptions of 
symptoms, suggestions on treatment 
plans, questions for your physician, 
and more. 

If your health benefits include 
FirstHelp, you've probably already 
received information including the 
special toll-free number. If you have 
any questions, just call Blue Cross 
Customer Service at the number on 
the back of your Blue Cross card. 

And if your current health plan 
doesn't include FirstHelp, why not 
think about checking out this great 
new Blue Cross feature during benefit 
negotiations? 


= UNION 
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Recognize this shape? You see it everyday. | 
(And yet you don’t.) It’s what connects you to your 
friends, cold sesame noodles, your optometrist 


and radio contests. As well as services like Call ; 


Waiting, Caller ID and Call Manager. What is it? 


It’s the little opening in your wall. See? Where 
that wire goes. The one that makes all of the 


above possible. And one company 


brings it all to you. Maybe you’ll : 


recognize the name: } 


A 
WB fi 
E 


Connected to the way you live. | 


©1996 NYNEX Corporation 
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Members of the United Auto 
Workers (UAW) Satur Coordinating 
team have launched a labor- 
management partnership program to 
promote American union made cars 
built at the Saturn plant in Tennessee. 

Saturn Corp. is a 12-year old 
automobile company that is wholly- 
owned subsidiary of General Motors. 
It manufactures American-made 
coupes, sedans and station wagons in 
Spring Hill, Tenn., designed to 
compete with foreign imports. 
Ninety-five percent of the cars’ 
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UAW Members at Saturn Motors Promote American Made Cars 


components are American made, the 
highest percentage of any car. 

“It's surprising, but we find that 
lots of people don’t realize that Satum 
is an American made car,” said Jerry 
Lewis, a member of the UAW/Satum 
Coordinating team. “ Our mission is 
to get market share of small and mid- 
size imports. We’re not competing 
against Ford or Chrysler.” 

Lewis said Saturn employs 7,000 
U.S. workers in Tennessee. and 
indirectly affects another 7,000 U.S. 


BIEN power” 


workers who supply parts for the cars. 

Most of the employees who came 
to work for Saturn were UAW 
members already employed at other 
car manufacturing plants. They 
decided to leave their jobs to try anew 
team approach to building cars. 

Donald Elphin, a retired vice 
president of the UAW, was 
instrumental in creating the “team 
concept” at Saturn and keeping its 
production in America. 

“ In a union perspective, it is the 


New England Energy Forecast 


Minimize energy 


demand by maximizing 


Conservation Day 


will be announced a day in 
advance of anticipated heavy 


most rewarding thing I've ever been 
involved in,” he said. 

Elphin said GM initially intended 
to build the car overseas or in Mexico, 
but after a committee 99 persons - 
from shop floor managers, union 
officials and top company brass— 
brainstormed for 90 days, they came 
up with an innovative plan on how to 
integrate people and technology to 
build small cars in America. 

What transpired was a commitment 
by General Motors to invest billions 
in Saturn. But before the 
manufacturing plant was even built 
and before the first car ever rolled off 
the assembly line, GM and the UAW 
put in place a 27 page collective 
bargaining agreement that covered not 
only wages, hours and working 


“ The union was part of the 
management component at every 
level,” said Elphin. 

Today Satur has sold 1.5 million 
cars since its first car rolled off the 
assembly line in 1990. There are 365 
Satum retail outlets, and plans in the 
works for a new manufacturing plant 
in Delaware that is expected to 
employ another 3,500 auto workers 
making a large sedan. 

Satur cars are ranked number one 
or near the top in sales, service, resale 
value and quality in comparison with 
foreign automobiles that cost 
thousands more. A fully equipped 
Saturn can be had for less than 
$18,000. Prices start at $10,999, 


A Working Class Hero 


John Curry - a life-long unionist 
and an inspiration to many who 
knew him - died in Portland on June 
16th, John was a 50 year member of 
IBEW Local 3, and a dedicated ac- 
tivist and true believer in the fight 
for social and economic justice. John 


lived his beliefs and principles and 
represented the best of what the La- 
bor Movement is all about. John 
Curry was and will always be a 
working class hero, 

He will be missed 


THE FIXED INCOME MANAGEMENT GROUP 


of 


LOOMIS, SAYLES & COMPANY, L.P. 


We strive to achieve superior total returns for our union 
clients through research-driven active management 


LOOMIS, SAYLES & COMPANY MANAGES 


MORE THAN $52.1 BILLION, 
WITH OVER $7.3 BILLION 
IN TAFT-HARTLEY ASSETS 


electrical demand and 
unhealthy air quality. 


Power Watch 

will be Issued when electricity 
demand Is high, and there Is a 
possible need to reduce 
system voltage. 


conservation. 


Call 1-800-671-1122 to find out if 


there's a power advisory in effect. THE FIXED INCOME MANAGEMENT GROUP 


Thanks for your cooperation! 
LOOMIS, SAYLES & COMPANY, L.P. 


. Investment Counsel Since 1926 
Power Warning 
will be Issued when an 
immediate reduction of 
electricity demand Is needed 
to avert an overload of the 
electrical system. 


John Gallager Maureen Keough 


800 343-2029 


One Financial Center 
Thirty Fourth Floor 
Boston, MA 02111 


WRIGHT & MILLS 


Trial Attomey Since 1952 


By improving the safety 
of the Maine workplace, 
we all can cut the cost of 
workers’ comp and 
Keep good jobs in Maine. 


INSURANCE CO. 


Partners for Workplace Safety, 


Pees ee MAINE 
EMPLOYERS' 
Gee MUTUAL 
fs 


Automobile Accidents 
Personal Injury 
Disability Discrimination 
Workers’ Compensation 


Malpractice Cases 
Criminal Law 
Divorce/Custody 
Wrongful Death 


Carl R. Wright; Peter Mills; Janet T. Mills, 
Kenneth A. Lexier, Robert Conkling, and Paul Sumberg. 
218 Water Street * Skowhegan * (207) 474-3324 + 1-800-300-3324 
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ORGANIZING FOR 
BETTER JOBS, WAGES 
AND BENEFITS 


Carpenter's Local #1996 Bruce D. King, Bus. Agent 


With the resurgence of the labor 
movement has come a better under- 
standing of the need to organize un- 
represented workers. A clear increase 
in the amount of non-union workers 
seeking representation has occured. It 
usually begins on a jobsite when the 
workers realize that the owners or 
bosses care little about the well being 
of their employees and their families. 
Some outright mistreat, abuse or cheat 
their employees. Too often, workers 
will say they need a union but don’t 
know who to call. This has to change, 
all non-union workers should know 
about our union and how to reach us. 
No building trades worker in this state 
should feel they have no place to tum 
for help in improving their standard 
of living, and we shouldn’t let unscru- 
pulous contractors set the standard 
which affects all workers. Too often, 
union and non-union workers don’t 
recognize that they have the same 
goals and objectives, to do work that 
they enjoy and can be proud of and to 


receive a fair wage and benefit pack- _ 


age for their work. They want to build 
security for their families, build a pen- 
sion and have insurance available to 
them. 

When construction workers work 
for contractors who sign agreements 
with the union, they know they'll be 
earning above average wages, and 
have contributions made to a variety 
of benefit plans. Most union contrac- 
tors want to do the right things for 
their employees. They negotiate. They 
serve on training and benefit boards 
and committees. 

Non-union contractors on the other 
hand differ greatly. Although some 
care for their workers, the majority 
have no interest in treating all work- 
ers fairly. They force the crew to ac- 
cept as little pay as possible and use 


one against the other. Those contrac- 
tors replace the high wage workers 
with cheaper labor whenever possible. 
This constant effort to lower non- 
union wages has caused a ripple ef- 
fect that hurts all workers. Union 
workers have often had to hold wages 
or work for a percentage of the nego- 
tiated wage. It’s a downward spiral in 
a race to the bottom. 

It’s time to reverse that trend. 
Those who believe in quality work for 
quality compensation need to orga- 
nize and make the same demands 
from all contractors. This means that 
all construction workers, union and 
non-union, need to work together to 
organize the industry. One job at a 
time or ten jobs at a time. If the ma- 
jority of workers agree to form a 
union and vote to have one, it hap- 
pens. If the best workers all join the 
union and refuse the work for sub- 
standard pay and benefits, those 
cheap contractors will have to in- 
crease their pay scales and only then 
will the spiral once again begin up- 
ward. 

This is how unionism grew. Be- 
cause of the union strength, being a 
construction worker meant have a 
good living. It’s hard and dangerous 
work but very rewarding. The growth 
of nonunion contractors has compro- 
mised that, and now it’s difficult for 
most workers to earn what is neces- 
sary for a good living. When workers 
stopped organizing, the growth de- 
clined. Those who are interested in 
building a better future can do so, by 
being part of the process. The respon- 
sibility starts with each of us. If 
you’ re willing to be part of the solu- 
tion and join this growing movement, 
call the union hall now to discuss how 
you can help organize the unorga- 
nized. 


ENED 


E.S. BOULOS CO 


Maine's Leading 
Electrical Contractor 


590 Country Road 
Westbrook, ME 04092 


(207) 772-3706 
Fax 772-1833 


“We believe that every sensibly crafted 
portfolio should include a portion of 
value-based investments.” 


William J. Nasgovitz 


President 


Every fund in the Heartland family is managed 
according to strict value criteria. Consider this 
disciplined, prudent approach for your port- 
folio. Call for a free prospectus kit with more 
complete information, including fees and 
expenses. Read it carefully before you invest. 


1-800-432-7856 


Heartland Funds 


AMERICA'S VALUE 


INVESTOR 


Heartland Advisors, Inc., distributor. Member NASD/SIPC. 


Plumbers & pipefitters 


U.A. Local 217 


By Joseph Asali 
Business Manager 


Work is still fairly good, with 80% 
employment. National Semiconductor is 
going into the second phase of their tool 
up. Other jobs are popping up, hopefully 
bringing work for our members and many 
that want to join. We now have a list of 
non-union plumbers & pipefitters totaling 
100 +, seeking union membership. 

Cianbro has taken over as 
construction manager and our 
membership is pleased with the new 
friends we are making, from the 
Cianbro group. They are now starting 
to see why organizing is so important 
to us. They of course do not dare to 
announce that they are sympathetic 
towards the union, for fear of being 
fired but silently see this as a 
wonderful cause for their fellow 
workers. We will always keep their 
names out of the mix to protect them 
the best that we can. They now 
understand that we are the best for 
all employees not a chosen few. Many 
employees from this and many other 
merit companies meet with me on a 
regular basis, connecting names for 
the many companies they work for. 
Soon it will be hard to distinguish who 
is who, union or working for the 
union. Many other companies on this 
site are working with us towards our 
cause also. 

The results of the Officers Election 


gt UNITE Fights for Worker Rights - 


Workers at Irving Tanning in 
Hartland nasrowly lost a Union rep- 
resentation election of June 6. By a 
vote of 198-179, management won 
the right to set wages, hours and work- 
ing conditions without negotiating 
with their employees, 

Since March, tannery workers in 
the Central Maine Town of Hartland 
had been organizing to win collec- 
tive bargaining rights - and the rank 
and file workers who led the cam- 
paign to join UNITE are proud of their 
efforts. Working peole all across 
Maine were inspired by the active or- 
ganizing efforts of the Irving work- 
ers who stood up to management's 
scare tactics and fought for them- 
selves and thier families. 


Management promises of im- 
provements, and their distortions 


for Local #217 held Saturday June, 7 
were: (Business Manager) Joe Asali, 
(President) Dan Pickering, (vice 


President) John Napolitano, 
(Recording Sec. ) Charlie Lessard, 
(Financial Sec./Treas.) Dick 


McCrory, (Executive Board) Joe 
Shimko, Ed Miller, Jim Prichard, 
Brian Spears, (Inside Guard) Carl 
Henrikson, (financial Committee) Joe 
Walker, Lou Savard, Rick Zemla, 
(Plumbers Exam Board) Jerry Stuart, 
Lou savard, Pat Napolitano, 


about the Union’s record convinced 
a slim majority to give management 
another chance. But as many of the 
workers said after the vote count - 
“this fight is about democracy on the 
job - we'll keep fighting for a union 
because that’s the only way to guar- 
antee our voices will be heard.” 

UNITE is proud of the Irving 
workers who worked so hard to orga- 
nize, and we pledge to work with 
them to see that someday workers do 
have rights on the job. We are proud 
of our own members who made great 
sacrifices and volunteered their time 
to help organize. We also express our 
appreication to the many brothers and 
sisters from other unions who trav- 
eled to Hartland to support the Irving 
workers in thesir campaign to join 
UNITE. 


Continued on Page 7 


(Pipefitters Exam board) Dave 
Henrikson, Ed Larrabee, Paul Nappi. 
I would like to congratulate all 
officers for the time will be spending 
in the next three years with me. 

To all members of this local and all 
others, this is a very exciting time in 
the newly organized labor movement. 
I will tell you that your involvement 
will make the union stronger than 
they’ve ever been. Please get 
involved. 


McTEAGUE HIGBEE MacADAM 
CASE WATSON & COHEN 


Auto Accidents - Personal Injury 
Disability Discrimination 


Workers’ Compensation - Labor Law 


Estate Planning & Probate 
Family Law 


WE FIGHT FOR MAINE’S WORKERS 


Counsel for Maine AFL-CIO 


Free Consultation - Location Meetings 


1-800-482-0958 


Four Union Park, Topsham ME 04086-5000 


G. William Higbee - James J. MacAdam - James W. Case 
Thomas R. Watson - Jeffrey L. Cohen - Wayne W. Whitney 
Janmarie Toker - Jeffrey N. Young - Kevin M. Noonan - Ralph L. Tucker 
Mary Gay Kennedy - Michael C. Duff - N. Kate Werner - Suzanne L. Johnson 


Patrick N. McTeague, Of Counsel 


WIN! 
$10 CASH! 
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Reform Measures of the 105th Congress 


ees: John Baldacci 
Second District ; 


Humorist from Maine’s own 
Artemus Ward to late night’s. David 
Letterman have historically taken 
politicians to task when they fail to 
protect the trust that comes from 
holding office. As a member of 
congress, I believe one of my primary 
responsibilities is to help instill public 
confidence in government and in 
those who serve. Often, this means 
supporting legislation that would 
reform the way Congress function. 

Recently, I joined as an original co- 
sponsor of the Congressional Pension 
Forfeiture Act. This important piece 
of legislation would make members 
of Congress ineligible for taxpayer 
supported pensions if they are 
convicted of serious crimes while in 
office. A similar measure was passed 
by the U.S. House of Representatives 
during the 104th session of Congress, 
but it failed to win approval in the 
Senate. 

The provisions of the Congressional 
Pension Forfeiture are straightforward. 
The bill would deny special pension 


benefits to those members who are 
convicted of federal felonies. Members 
of Congress would be allowed to keep 
only their personal contributions to the 
pension system. This legislation would 
not affect members’ Social Security 
benefits, nor any other pension they 
might be entitled to. 

While this proposal probably seems 
like good common sense to those of 
us in Maine, it should bo noted that 
in 1995, 14 members of Congress 
convicted of serious crimes collected 
a total of $667,000 in Congressional 
pension benefits, It is my belief that 
members of Congress who violate the 
law also break the public trust. The 
Congressional Pension Forfeiture Act 
would help to address this, and ensure 
that those who serve in Congress are 
held to a higher standard. 

Since being elected to the U.S. 


House of Representatives in 1994, I _ 


have sought to guarantee that members 
of Congress are not given special perks 
and privileges unavailable to the 
constituents they represent. During the 
104th Congress, I voted for legislation 
that applied labor laws and anti- 
discrimination protections to 
employees in Congress. I also 


Cong. John E. Baldacci 


supported bills that would limit the 
number of terms that members could 
serve; and legislation that cut funding 
for Congressional Committees. 
Additionally, I voted to freeze salaries 
for members of Congress, and I 
voluntarily refused all meals, gifts and 
trips from special interest groups. 
This year, I have supported 
legislation authored by Representative 
Phil English of Pennsylvania that 
would eliminate automatic cost-of- 
living adjustments for members of the 
U.S. House of Representatives. Again, 
this bill would help to ensure that those 
of us who are fortunate enough to serve 
in Congress are forced to live by the 


same rules and standards as the 
American people. 

In addition, I am a co-sponsor of 
H.R. 80, a proposal by representative 
Tim Roemer of Indiana that would 
force Congressional offices to return 
unused appropriations to the United 
States Treasury for use in reducing the 
deficit. Since taking office in January 
of 1995, I have voluntarily returned 
more than $120,00 in excess office 
funds to the Treasury, and I am 
hopeful that Congressman Roemer’s 
bill will be supported by my 
colleagues. As elected officials, we 
can not continue to ask the American 
people to do their share to reduce the 
federal deficit if we are not willing to 
share the burden. 

These types of reform measures 
often serve to save taxpayer dollars 
and always act to restore some 
measure of public confidence in the 
federal government. Both of these 
results are beneficial to Congress and 
to the American people. I will 
continue to support such prudent 
reforms, and would be pleased to 
provide further information about the 
legislation mentioned here. 


Dan Gwadosky 
Maine Secretary of State 


You probably have received at 
least one telephone call from a com- 
pany offering to sell or.rent you a 
product or service. Some people ap- 
preciate these kinds of calls. Some 
people do not. If you want to stop 
these telephone sales calls from for- 
profit companies, following is infor- 
mation on how to do it. 

It is important to know charities, 
religions, political organizations and 
certain other noprofit groups are not 
legally required to stop calling you, 
even if you ask. Only for profit com- 
panies are required to stop at your re- 
quest. ; 

1. When you receive an un- 
wanted call, tell the sperson calling 
you that you do not want to get any 


How to Stop Telemarketing Calls 


Dan A. Gwadosky 
more calls. Specifically tell the per- 
son to put your name on their “do not 
call” list. It is important to mention 
the “do not call” list. You will have to 
do this with each different company 
that calls you. 

2; “The second thing you can 
do is register with the Telephone Pref- 
erence Service. You should write to 


them to inform them that you do not 
want to receive any telemarketing or 
telephone solicitations from any or- 
ganization that “encourages the pur- 
chase or rental of, or investment in, 
property, goods, or services.” You 
must use those words. 

Your request must be made in writ- 
ing. You must include your name, area 
code, telephone number and mailing 
address. Your request should be sent 
to: 

“The Telephone Preference Service 
Direct Marketing Association 
P.O. Box 9014 
Farmingdale, NY 11735-9014 


The unwanted calls to your house 
should be reduced within three 
months, 

3. If you receive calls from a 
computerized system, you must make 
your request for them to stop in writ- 


Tight Electricity Supply Expected This Summer 


Continued from page 1 

Ishkanian noted that NEPOOL has 
a number of internal operating proce- 
dures which are routinely used during 
periods of high demand in summer and 
winter to manage the situation. “This 
summer, NEPOOL may need to go fur- 
ther into its list of actions to balance 
supply and demand on the hotest days. 
Five percent voltage reductions and 
load shedding are the final two mea- 
sures that utility operators have avail- 
able to balance the supply and de- 
mand,” said Ishkanian. “Load shed- 
ding has never been used in New En- 
gland but it has been used in other parts 
of the U.S. to protect the stability of 
the electrical system. We don’t expect 
to use these last two measures but we'll 
be ready to if necessary.” 

Voltage reductions are rarely no- 
ticed by customers but may affect some 
sensitive electronic equipment. Each 
year utilities routinely conduct a test 
by reducing power by five percent for 
a short period, Load shedding is a pur- 
poseful, immediate reduction in elec- 
tric service by NEPOOL to a block of 
customers because demand for electric- 
ity has outstripped supply. If demand 
exceeds supply for a prolonged period, 
utilities will move from load shedding 
to rolling blackouts. By temporarily 
disconnecting electrical circuits on a 
rotating basis, a majority of customers 
have power, inconvenience is mini- 
mized and a more serious widespread 


problem is averted. Each rotation is of 
a specific duration, usually no longer 
than a few hours. 

Help New England stretch its en- 
ergy supply this summer by: 

1. Listen for power advisories on 
radio and TV throughout the summer, 
especially when hot and humid weather 
sets in. 

2. CMP will set up a special toll- 
free hot line (800)671-1122 that will 
be updated daily, by 9 a.m. for that 
day’s forecast. Check the CMP Website 
on the Internet (www.cmpco.com) for 
daily updates as well. 

3. Order a free Energy Forecast Kit 
for Business by calling (800) 872- 
9937, This kit includes“Tum off the 
Lights” and “Tum off the equipment” 
posters and a table-top New England 
Energy Forecast meter with adjustable 
indicator. It also contains a list of en- 
ergy saving measures you can use in 
your business during a power advisory 
this summer, 

All New England Utilities are us- 
ing aseries of power advisories to keep 
the public informed of the energy 
situuatin this summer. 

Power Adisories 
Conservation Day (announced a day 
in advance of anticipated heavy power 
demand and unhealthy air quality) 
Businesses are asked to: 

* turn off unnecessary lights 
* raise thermostat for air conditioning 


by a few degrees 

* turn off machinery not in use rather 
than letting it idle. 

* tum off heat-generating office equip- 
ment when not in use to reduce need 
for air conditioning. 

Power Watch (issued when electric- 
ity demand is high, and there is a pos- 
sible need to reduce system voltage) 
Do above activites plus: 

+ raise thermostat for air conditioning 
by 5 degrees or more 

* to the extent possible, perform flex- 
ible, energy intensive operations dur- 
ing early morning and evening 

* promote casual wear that is more 
comfortable when air conditioning is 
reduced 

* reduce the temperature of your water 
heater to 120 degrees Fahrenheit 


Power Warning (issued when an im- 
mediate reduction of electricity is 
needed to avert an overload of the elec- 
trical system) Do above activities plus: 
* raise thermostat for air conditioning 
to 8 degrees or more above normal set- 
ting and consider turning off air condi- 
tioning for remainder of the afternoon. 
* request that employees turn off all 
unnecessary equipment 

* consider moving operations or pro- 
duction schedules away from the first 
shift to avoid high electricity demands 
during peak usage periods 


ing. The letter would be sent directly 
to the company that placed the com- 
puterized call. 

If you ask for the calls to stop and 
they don’t, you can take further ac- 
tion. If you have asked not to receive 
calls and then get called at least twice 
more within a 12-month period, you 
can contact the Maine Attorney 
General's office or the Federal Trade 
Commission, for assistance. 


Office of the Attorney General 

Consumer Protection Office 

6 State Street Station 

Augusta, Maine 04333-0006 

(207)626-8800 (9 a.m. to noon only) 
or 


‘The Federal Trade Commission (FTC) 
Indiana Building 
Washington, D.C. 20580 


IBEW 
Local # 567 


by Gene Ashley Ellis 
Organizer for Local 567 


Local 567's new two year Agree- 
ment was unanimously ratified in 
Portland and Madawaska! That’s the 
banner headline of the day. Providing 
four percent raises in each of the years 
and a couple of minor language 
changes our new contract is a fair and 
equitable reflection of the hard work 
the members of this Local have put 
in over the last contract period. One 
notable change for Apprenticies gives 
fifth year Apprentices who have 
passed their State of Maine Journey- 
man examination a ten percent raise 
to ninty percent instead of the current 
eighty percent rate. Both labor and 
management sides of the negotiating 
table felt this was a good incentive for 
those passing this important mile- 
stone. Speaking of Apprentices, this 
years Apprenticeship interviews are 
over and we are welcoming a new first 
year class of twenty-five. Many of 
those accepted are already working 
their first jobs. Congratulations to all 
of you, may you have long produc- 
tive careers. 

In addition to joining the State 
Electrical Associates last year, Local 
567 recently joined the Associated 
Contractors of Maine, Inc. Member- 
ship in these trade associations gives 
us valuable opportunities to express 


‘DIRECTOR'S COLUMN 


MAINE STATE FinAINE STATE HOUSING AUTHORITY FinAINE STATE HOUSING AUTHORITY 


353 Water Street 
Aguusta, ME 04338-2669 
1-800-452-4668 (voice) 


Maine #1 in Hi 


Maine has the highest home 
ownership rate in the country. That's 
the good news announced by HUD: 
Assistant Secretary Nicolas P. 
Retsinas in June, at the beginning of 
National Home ownership Week. 
Retsinas was in Maine to hold a joint 
press conference with Gov. Angus 
King and the Maine State Housing 
Authority in honor of Maine’s 
achievement. 

Maine’s home ownership rate is 
76.3%, compared with a national 
average of 65.4% and a New England 
average of 66.5%. Maine's rate is 
about 6% higher than it was in 1991, 
when the state ranked fifth nationally 
in home ownership rate. 

I'm pleased that the Housing 
Authority contributed to this. As Gov. 
King noted in his remarks, the 
Housing Authority made if possible 
for 2,000 Maine families to purchase 
their homes last year, and we expect 
to help another 2,000 this year. 
Overall, MSHA is financing about 
one in every five home ‘sales in the 
state. But, as Retsinas- said, home 
ownership is not about percentages. 
It is not about numbers. Home 
ownership is about people, and about 
what owning a home means to them. 

This was demonstrated the same 
day at a MSHA staff meeting, when a 
first-time home buyer spoke to our 
organization about how much owning 
a home meant to him. It was obvious 
from the emotion and pride in his 


Plumbers & Pipefitters 


UA Local 783 
Charles E. Hurley 


The shutdown at Hinckley is com- 
ing to a close, It put all our members 
to work plus a few travel cards. The 
future doesn’t look very promising. 
At Winslow, Kimberly-Clark tissue 
mill is laying off more than 25 per- 
cent of its work force. We used to get 
a lot of work at that plant. 

I just had my 89th birthday May 
14th. Forty two years as a member of 
the United Association, twenty eight 
years as recording secretary, I was a 
delegate to the U.A. Convention in 
1976. I was chairman of Joint Appren- 
tice Committee for a spell. We started 
with indentured apprentices taking 
correspondent course in pipefitting. 
We now have the best journeyman and 
apprentice program of all the build- 
ing and construction trades. 

I have enjoyed working at a most 
interesting trade. I enjoyed the vari- 
ety of work and the various job sites. 
I spent 8 months on the N.Y. Seaway 


our views and to meet other people in 
the industry with whom we would not 
normally come in contact. I believe 
that there is much we can gain in this 
manner. 

We continue to Organize and, as 
always, you can help by telling other 
electricians about Local 567 and what 
we're doing. Have a safe and happy 
summer, see you at the Union Meet- 
ings. 


Jun/ Jul. ‘97 The Labor Record 


Page 7 


; : 
David Lakari 
Director 


Home Ownership 


voice that home ownership was 
critically important to him. He and his 
wife, who had been renters for many 
years, adopted one child and are 
planning to adopt a second, now that 
they have room in-their home for a 
larger family. 

This was an instance where the 
family would not have been able to 
afford a home without the Housing 
Authority’s help. It’s the type of 
success story we like to hear about. 

Our program also contributes to the 
success of the State of Maine’s 
economy. Last year we brought in 
$130 million of outside capital to 
invest in Maine's housing market 
through the sale of our bonds on the 
national bond market. Our program 
also provides hundreds of jobs in the 
private sector’s real estate and 
banking industries. 

The Maine Legislature approved, 
and Gov. King signed, legislation in 
June that will enable us to continue to 
bring home ownership opportunities to 
Maine people. The legislation increases 

uur bond cap by $500,000, 000, to $1.65 
billion. It will enable us to continue our 
home ownership program for about 
another 5 years, and help as many as 
10,000 more Maine families become 
home owners for the first time. 

It’s important to note that our 
bonds are our debts and are repaid 
by the Housing Authority. They are 
not debts of the state and are not 
repaid by Maine taxpayers. 


and 6 months on six missile sites. I 
was a pipefitter on the Ellenburg, N.Y. 
site. So I was boss pipefitter for a 
while. 

I still attend Local Union meet- 
ings as legislative reporter. I do hope 
to continue. 

The job of longest duration for me 
was at Maine Yankee. 2 years. John 
Koster gave me the job of piping up 
the auxiliary boiler. I worked on wa- 
ter treatment then instrumentation. I 
worked on calibration of most of the 
instruments at the plant. 

I served on the safety committee. 
We toured the plant weekly to make 
sure working conditions were safe. 
However, I did have a mishap. I was 
drilling a 1-1/4 hole with a magnetic 
drill. Someone tripped on the exten- 
sion cord and the drill fell and the 
spinning drill took some skin off my 
shin. A short trip to the hospital didn’t 
count as lost time accident. 

All work on the job was done as 
efficiently as possible. 

Fourth of July on Friday defers 
our meeting to July 11, 1997. 


UNITE 
Continued from page 5 


While we did not win this election, 
we have moved the fight forward by 
our efforts. The labor movement was 
built by hard work, sacrifice and com- 
mitment. We must rebuild the labor 
movement with the same dedication. 
Si Se Puede (Yes We Can), 

Mike Cavanaugh 


Opposing H.R. 634 and Supporting H.R. 23 


By 
Congressman Tom Allen - 
First District 

Congress has a number of bills 
pending that concern labor. This 
month I want to share my assessment 
of two. 

H.R. 634, the so-called Team Act, 
would amend the National Labor 
Relations Act to allow employers to 
establish and participate in an 
organization with workers that deals 
with mutual interests such as quality, 
productivity, and efficiency. Such 
organizations would be unable to 
négotiate or enter into a collective 
bargaining agreement. 

As with HR 1, the Republican's so- 
called Working Families Flexibility 
Act of 1997 to revise rules governing 
overtime and compensatory time, I 
oppose the Team Act. It legislates 
where no legislation is needed and 
because it does not adequately protect 
workers from potential abuses. 

The “team” concept has clear 
merits; it has supporters in Maine, 
including many within organized 
labor who have participated in 
beneficial team efforts. Unions at both 
Bath Iron Works and the Brunswick 
Naval Air Station have worked 


effectively in team efforts with 
management. However, the team 
concept also has led to abuses in some 
cases, 

A Maine union member recently 
told me about his personal experience 
with a company-sponsored team. 
Management created the team at a 
time when the workers were 
considering unionization. The team 
was advertised to workers as a 
“50/50" partnership between workers 
and management. However, it soon 
became apparent that management 
controlled the agenda. Management 
either picked the team leaders or 
assured that only management- 
approved candidates qualified for 
team leadership slots. Management 
also defined the options in the 
brainstorming sessions, thereby 
exerting undue influence the results 
of the sessions. Once the shop 
unionized, management lost all 
interest in the team concept, even 
when the union offered to participate. 

Existing law and NLRB rules allow 
management and labor to pursue 
legitimate team efforts while assuring 
that workers’ rights are respected. 
H.R. 634 is not needed, and I will vote 
against it. 

By contrast, H.R. 23, the Stop 


Cong. Tom Allen 
Sweatshops Act of 1997, is a response 
to wide-spread violations of the Fair 
Labor Standards Act (FLSA) in the 
garment industry. Manufacturers 
contract out to “jobbers”. These 
jobbers hire workers to complete their 
contracts. Many times these 
employees are immigrants. In these 
work environments, FLSA abuses 
include failure to pay the minimum 
wage or employee payroll taxes. In 
1994, 90 percent of the 5,000 garment 
shops in Los Angeles were in 
violation of FLSA standards. 
A private industry initiative to curb 

sweatshops launched in 1989 met 
with limited success. According to a 


United States General Accounting 
Office report completed in 1994, the 
prevalence of sweatshops during the 
five year period had not decreased. 
Strong economic incentives exist for 
manufacturers not to maintain 
oversight of there jobbers’ 
compliance with labor law. The 
report concluded that garment 
workers need better protections. 

H.R. 23 provides three important 
tools to reduce sweatshop ‘abuses. 
First, it extends joint liability to the 
manufacturer and jobber for certain 
violations of the PLSA. Second, the 
bill gives workers the right to seek 
redress from manufactures for wage 
and hour violations committed by a 
jobber. In many instances, when 
employees try to collect back wages, 
the jobber has left town or gone out 
of business. In the end, the employee 
is never compensated. Finally, the bill 
attaches civil penalties for violation 
of existing payroll regulations. The 
failure of employers to document 
worker hours is a major obstacle to 
prevent wage abuses. 

H.R. 23 aids in the enforcement of 
existing labor law. It will prevent 
many of the wage and hour violations 
that occur in the garment industry. I 
am a co-sponsor of H.R. 23. 


Find The Tempo 


By Reg Grant 
Contributing Correspondent 


Much has been written about the 
many component parts of the golf 
swing. Grip, balance stance, take- 
away, release and follow through to 
mention a few. These all do play a role 
in the over all golf swing, but I 
sometimes think we get far too 
focused on these individual parts of 
the golf swing while neglecting a most 
significant aspect of the golf swing. 
We do not appreciate the importance 
of rhythm and tempo. Rhythm gives 
life to all the parts of the golf swing. 
The greatest grip in the world has little 
value if it does not fit into the fluidity 
of the golf movement. I suggest the 
next time you go for a practice session 
that you work on your swing tempo. 


Perhaps you could try the following: 
1) Without a club in your hand, stand 
with feet shoulder width apart and 
look down at your feet. 

2) Slowly turn your left shoulder 
under your chin and feel the weight 
loading onto your right inner foot. 
(rotation). 

(3) Let your arms dangle freely and 
return the weight gently to your left 
foot while keeping your head 
reasonably stationary. 

4) Repeat this back and forth motion 
allowing your arms to swing upward 
as you go from the right side onto the 
left. 

What you are experiencing is swing 
tempo. It is rather gentle, but certainly 
powerful enough to move all your 
weight back and forth. You are also 
feeling how the legs control the 
rhythm of the swing. This lower body 
action is so essential to generating the 


Reg shows his 10 year old son, Cale, 
some finer points. 


most from the swing mechanics that 
you presently possess. Take a nine 


iron and try to repeat this rhythmic 

feeling as you strike several balls. - 
Work on that back and forth motion 

utilizing your legs in pulling the arms 

and hands down. This is a very 

powerful fundamental. Find some 

tempo and add punch to your golf 
swing. 

Reginald Grant is a member of 
the Gorham Country Club and 
plays to a 5 handicap. He is a 
guidance counselor at Portland 
High School and a member of the 
Portland Teachers Association, 
M.TA. and N.EA. - 


Grantis solely responsible for the 
content of this article and more infor- 
mation may be obtained by calling 
892-2339, 


DURATION LIMITS FOR INJURED WORKERS MAY BE REVISED 


Continued from page 1 
A second way of avoiding the 
durational limit is to obtain an ana- 
tomical impairment of over 15% loss 
to the whole body. The current ana- 
tomical rating method used by the 
Workers’ Compensation Board is The 
MA Guid he Evaluati f 


Permanent Impairment, 4th edition. 
Different parts of the body ratéd dif- 


LOCAL 334 
B.C. & T. 
by 
Oscar Hodgkins Jr. and 
Jim Anderschat 


With summer finally arriving, 
business has picked up at Nissens. The 
Trani ice cream account has picked 
up some new work and Nissens will 
have to hire a few more people to help 
produce the Trani Mondaes and 
Iclairs. 

Many Nissen employees are 
taking advantage of the classes that 
are being run by Biddeford Adult 
education. There will be many 
different types of courses you can 
enroll in over the next year that will 
help prepare the workforce for the 
move to the modern Biddeford 
facility. 

Local #334 would like to 
congratulate former member Jason 


ferently under the AMA Guides. For 
example, a wrist fusion is over 15% 
whole body impairment. On the other 
hand, low back surgery may yeild only 
6-8% permanent impairment. Before 
accepting a permanent impairment 
rating, the employee should be care- 
ful that all aspects of his physical 
problem are assessed, including 
chronic pain and also any emotional 


Jensen on his winning of the Division 
III College World Series with the 
University of Southern Maine. Jason 
was a summer employee of Nissens 
and was 2-0 during the World Series. 
Jason was on the mound for the 
deciding game of the Series and 
learned shortly thereafter that he had 
been drafted by the expansion Arizona 
Diamondbacks of the National 
League. We wish Jason the best of 
luck as a professional baseball player 

The temporary third shift is coming 
to an end at Burnham & Morrill and 
many of the workers hired in February 
have been laidoff. We will keep 
everyone posted on any new 
developments in business as they 
arise. 

FLAVOR OF THE MONTH::. Be 
sure to try Charlie Beiggs Barbecue 
Sauces, They come in three different 
flavors and are proudly union-made 
by the employees of Schlotterbeck & 
Foss of Portland. 


or psychological damage which re- 
sults from the injury. Doctors vary in 
their assessments under the AMA 
Guides, and it is important for work- 
ers to obtain independent assessments. 

Injured workers should also un- 


Ralph L. Tucker 


derstand that the over 15% permanent 
impairment threshold which currently 
applies may change. The Workers’ 
Compensation Board is authorized in 
January 1998 to adjust the 15% thresh- 
old so that 25% of all cases with per- 
manent impaiment will be expected 
to exceed the theshold. Since perma- 
nent impairment ratings reported to 
the Board from 1993 to 1997, from 
all dates of injury, have primarily been 


below 15%, it is quite possible that 
the 15% thresehold will be lowered if 
the Board makes an honest assessment 
of the new threshold. 

An additional change may effect 
the duration of benefits. If the payment 
of benefits under the Maine Workers’ 
Compensation Act is no greater than 
the national average, the Maine Work- 
ers’ Compensation Board may be ob- 
ligated to extend the 260 week. 
durational limit. This will not depend 
on any individual case, but will de- 
pend on averages. If an honest assess- 
ment is made of Maine's experience, 
it is like that the 260 week durational 
limit will be extended. 

The reason that these statutory — 
extensions on the durational litmit are 
important is because employees may 
be tempted to settle their claims based 
on current law. For example, if an 
employee thinks he only has 50 weeks 
left, he may settle his case cheap, not 
knowing that the durational limit may 
be extended, or not knowing that there 
may not be any durational limit on his 
case at all. 

(Mr. Tucker is a former chair- 

man of the Maine Workers’ 
Compensation Commission, 
and a practicing attorney,) 


Support Our 
Advertisers 
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Ti  -... 
glycerides 


Triglycerides are a type of fat 
normally found in the body which is 
an important intermediary substance 
for normal body function. Research 
has shown that when triglyceride 
levels become abnormally elevated, 
they contribute to atherosclerosis and 
arteriosclerosis (clogging of the 
arteries and hardening of the arteries). 
The significance of this blood vessel 
change is very important to the future 
well-being of the person in whom it 
develops. 

It is unfortunate that many very 
debilitating and potentially fatal 
diseases develop for long periods of 
time before symptoms ever appear. In 
fact, the first symptomatic indication 
of a long term elevated triglyceride 
level may be a crushing chest pain — 
the first sign of “heart attack,” Equally 
ominous is the pain which develops 
rapidly in the head, with the following 
numbness and paralysis of a stroke. 
Certainly, there were some little tell- 
tale signs of these conditions 
developing; unfortunately, they were 
not usually significant enough to 
warrant a consultation with a doctor, 
It’s also possible that the doctor felt 
the symptoms were something that 
would go away. 
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Early symptoms of circulatory 
disturbances — such as a clogging of 
the vessels from atherosclerosis and/ 
or arteriosclerosis—can be as simple 
as numbness of the fingertips, ringing 
in the ears, and general body coldness. 
These symptoms should certainly 
indicate —to both patient and 
doctor—the necessity of examining 
for elevated triglyceride and/or 
cholesterol levels. 

Excessive carbohydrate intake, 
especially of refined carbohydrates, is 
one of the primary causes of an 
elevated triglyceride level. The three 
basic foodstuffs of the body are 
carbohydrates (sugar and starches), 
protein, and fat. With today’s 
convenience foods and refined foods, 
most people consume large quantities 
of refined carbohydrates. This high 
level of sugar is rapidly absorbed into 
the body, providing the energy needed 
immediately and filling the sugar store 
houses. Excess sugar is converted to 
fat (tri glycerides); this is the body’s 
natural way of storing the product. 
Because sugar is immediately 
available, it is used. Hunger and a 
drop in energy develop; rather than 
waiting for the conversion of 
triglycerides back into sugar, many 
people fill their systems again with 
refined sugar in the form of soda pop, 
a candy bar, or snacks of all kinds. 
Again the cycle takes place, and 
additional sugar is converted to 
triglycerides. As this high tri glyceride 
level continues to build, it—along 
with other substances—adheres to the 
blood vessel walls and forms a 
substance called “plaque.” The plaque 
ultimately hardens and continues 
building in thickness, Hardening of 
the plaque is what causes 
arteriosclerosis (hardening of the 
arteries); the thickness of the plaque 
is what causes the arteries to narrow 
(atherosclerosis), 

If this condition: is found early’ 
enough, it can be stopped and brought 
under control. However, if hardening 
of the arteries is allowed to progress 
too far, 100% correction will never be 
possible. For this reason it is 
extremely vital not to wait until 
significant symptoms develop before 
the condition is found. Periodic 
laboratory monitoring should be done 
by adoctor concemed with preventive 
health care. Some doctors today are 
so busy taking care of acute, crisis 


Foods Not Permitted 


Below is a list of foods which 
should be eliminated from your diet 
because of their high carbohydrate 
content. Usually these are not good 
quality foods even for the individual 
with a normal triglyceride level, 
because they contain so-called 
“empty calories” which provide only 


General 
Cakes Candy coated fruits 
Pies Icings 
Pastries Glazes 
Ice cream Jellies 
Custards Jams 
Puddings Marmalades 
Flavored gelatin Cocoa 
Fruit packed in syrup Corn syrup 
Donuts Maple syrup 
Brownies White sugar 
Chocolate syrups Brown sugar 
Candies Powdered sugar 
Marshmallows Sugared peanut 
butter 
Candy coated nuts Apple butter 
Breads and Grains 
- Enriched white bread Muffins 
Rolls Noodles 
Sugar coated cereals Pretzels 
Biscuits Pancakes 
Graham crackers Waffles 
Saltines Flour tortillas 
Soda crackers Croutons 
Macaroni 


energy; they do not provide the raw 
materials with which to build healthy 
tissues. 


Fruits 

These fruits are not permitted primarily 
because of their high carbohydrate content. 
Bananas Grapes 
Cherries Maraschini cherries 
Figs Dates 
Prunes 
Persimmons 


Any dried fruit 


Beverages 
Artificial fruitt drinks Cola drinks 
Cocoa 


Any drink which contains white sugar 
Miscellaneous 
Read labels for sugar content. Sugar in a 
list of ingredients may be found as any of 


the following: 

Dextrose Fructose 
Sucrose Com sweeteners 
Maltose Galactose 


Items frequently found with a high sugar 
content: 


Chili sauce Cranberry sauce 
Barbeque sauce —- Ketchup 
boxed natal Steak sauce 


conditions— such as heart attack or 
stroke—that they have no time or 
interest in preventive health care. 

Excessive alcohol intake is another 
cause of elevated triglycerides. The 
continuous use of alcohol causes a 
failure of triglyceride breakdown, 
very similar to the cycling effect 
present with excessive carbohydrate 
intake. 

Adequate exercise is -very 
important in the control of elevated 
triglyceride levels. Triglycerides are 
an energy store in the body. Daily 
physical activity, in the form of 
specific exercises or physical activity 
correlated with a person’s work or 
play, helps to break down the stored 
tri glycerides for use as energy in the 
body. 

Weight control is very important in 
controlling triglyceride levels. If you 
are overweight, as determined by your 
doctor, it is very important to reduce 
to your “ideal” weight. Once your 
weight is brought to a normal level, it 
should be kept there. If you start to 
gain weight, you are obviously 
consuming too many calories. 

By observing the two primary 
causes of triglyceride elevation — too 
much sugar and starches, and 
excessive alcohol consumption— you 
can see that this major health problem 
originates with the refining of foods. 
Sugars and starches in their natural 
forms cannot be eaten in as high a 
concentration, nor can they be 
absorbed as rapidly by the body, as 
refined sugars and starches. Natural 
foods, especially raw foods, must be 
chewed; consequently, they are eaten 
more slowly. When food is eaten 
slowly, it is absorbed by the body and 
it satisfies a person’s hunger. Many 
times a person eats too many refined 
carbohydrates because they go into 
the system so rapidly there is no time 
for absorption, which would curb the 
appetite for more, 


Protein 

An adequate amount of protein 
must be supplied each day. This can 
be obtained from fish, eggs, and meat 
in their many forms. Meat should be 
lean, with excess fat trimmed. 

The type of fat you eat is important 
in controlling triglyceride levels. Fat 
should not be eliminated from your 
diet, as it is an'essential food product. 
The type of fat to limit is saturated 
fat; use polyunsaturated fat, which 
apparently helps control elevated 
cholesterol levels. 

In most instances, saturated fat is 
of animal origin. It is present in such 
foods as butter, cream, whole milk, 
and cheese made from whole milk or 
cream. 

Polyunsaturated fats are of 
vegetable origin. The only exceptions 
to this rule should be eliminated from 
the diet; these are coconut oil and 
palm oil (used in nondairy cream 
substitutes, some frozen desserts, etc.) 
and cocoa butter (the fat in chocolate). 

In the processing of foods, there is 
a system to convert previously 
polyunsaturated fats into saturated 
fats. The results are usually seen in a 
vegetable fat that is solid at room 
temperature, such as margarine, 
shortening, etc. Many foods which are 
not primarily fat such as peanut 
butter—are hardened this way. The 
label will state that the product has 
been hydrogenated or “hardened.” 

Fruits 
Avocado Apricots Papaya 
Cantaloupe Blueberries Strawberries 
Honeydew Pineapple  Tangerines 
Muskmelon Huckleberries Apple 
Watermelons Kumquat Orange 
Blackberries Lime Peach 
Cranberries Loganberries Pear 
Currants Mulberries Quince 


RECOMMENDED 
PROFESSIONAL 
SERVICES 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 


of Health Care — 


1200 Broadway 


South Portland, Maine 04106 


799-2263 


DR. TED W. ROGERS 
CHIROPRACTOR 


WINDHAM CROSSING, RTE.’S 302 & 35 
NORTH WINDHAM, MAINE 04062 


“Why Be Sick When You Can Be Well?” 


CHIROPRACTIC : 
ADJUSTMENTS : 


In Pain? Call Now! Why Wait? 
Immediate Appointment. 


892-5430 
Monday thru Friday 9 AM - 7 PM 


Permitted Foods 


Booseberries Nectarines Raspberries 
Grapefruit. Lemon 


Breads, Grains, Miscellaneous 
Whole wheat flour or products 
Soya flour 
Wheat flour 
Oat flour 
Com meal 
Jerusalem artichoke flou 
Cracked wheat 
Shredded wheat 
Oatmeal Nuts and seeds 
Whole wheat cereal 
Decaffeinated coffee 
Milkshakes, using natural ingredients 
For cooking—ground raisins, molasses 
Homemade breads and noodles 
Carob chips or carob powder 
Unflavored gelatin (mix with juice, not 
water) 


Corstarch for thickening 
Baking soda 

Yeast Baking powder 

Cream of tartar 

Vegetables . 

Asparagus Artichoke 
Sauerkraut Spinach 
String beans Tomatoes & juice 
Beet greens Tumips 
Broccoli Watercress Brussels 
sprouts 

Soybeans Cabbage Beets 
Cauliflower Carrots 
Celery Celery root 
Collard Chicory 
Cucumber Chives 
Eggplant Endive 
Dandelion greens Onions 
Kohlrabi Escarole 
KalePeas Leeks 

Red peppers Lettuce 
Rutabaga Beans 
Mushrooms Lentils 
Mustardgreens Okra 
Sweet potatoes Green peppers 
Lima beans Pickles 
Pumpkin Squash, 
Ssummer and Winter Radishes 
Zucchini squash 
Potatoes, preferably baked 
Rhubarb 


Release Pressure 
Relax Tension 
Relieve Pain 
Restores Function 


“ Nutritional supplements are often 
of value in lowering elevated 
triglyceride levels. Your doctor will 
evaluate you for need of liver support, 
items to help break down the 
triglycerides, and/or for general body 
improvement; he will make 
appropriate prescriptions. 

A very important aspect in the 
control of triglyceride level is a 
periodic re-check to deter mine 
improvement and, after improvement 
has been obtained, to be certain the 
condition does not recur. An 
important re-evaluation is of your 
weight level, especially if your 
weight was elevated to begin with 
and you needed a weight-reduction 
program. An increase in weight 
usually indicates that triglycerides are 
also increasing. 


CHIROPRACTIC SCIENCE 


Chiropractic is the science which 
concerns itself with the relationship 
between structure, primarily the 
spine, and function, primarily the 
nervous system, of the human 
body, as that relationship may af- 
fect the restoration and preserva- 
tion of health. 


Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician.” 


ONLY NATURE HEALS! CHIROPRACTIC PROVES IT! 
The spine is to the bedy what the roots are to the tree 
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I fee proud We 
when I see Saturns go down 
the omumae 


—Patsy Chandler 


= = 


Its weird. Some Saturn owners wave at each other. 
Others just smile and nod. But they all feel some- 
thing special when they see another Saturn. Perhaps 
they feel part of a special smart-shopper's club. 
Then again, maybe they sign an“I promise to pag 
be nice to other owners” contract when they sm 


buy a Saturn. 
The 7,000 men and women of the UAW local in Spring ; 
Hill, Tennessee, build Saturns. And the way they see it, (Guess you ll : 
each one id a lot more than a car. Its the result of a unique : 
partnership between workers and management —one of have to buy a. 
mutual support, where everybodys ideas go toward making a S aturn to find 
At better product. And you can test-drive that product ? 
D any time yo want at your local retailer. Mm out.) Hope to 


see you soon. 


A DIFFERENT KIND of COMPANY. A DIFFERENT KIND of CAR. 


00urs 
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Laborers 
Local 1377 


Carl Trask 
Business Manager 


Our Local has enjoyed very good 
work so far for 1997. Work has been 
very good for our members. The 
shutdown in old Town went very well 
in May, we have good work at the 
hospital in Bangor and at the west gate 
mall with H.P. Cummings Co. Also 
work in Bucksport at the mill and 
many different areas . 


Maine Legislature this summer, every 
member should stay abreast of. These 
bills Concern our unions. Every one 
should keep in touch with their 
Senator or Representative. 
Members of the Maine State 
Building Trades must ban together 
and put every effort in keeping our 
work and helping our contractors to 
acquire jobs. As every member knows 
this is a two way street. We must help 
each other to survive this surge of 
non-union contractors moving into 
our work areas. I wish every member 
and their family the best for the 


Plumbers & Pipefitters 
U.A. Local #321 


By David Savage 
Business Manager 


I would like to congratulate Joe 
Asali of UA Local #217 on his re- 
election as Business Manager and 
also all the other officers that were 
elected. 

May was a hard month for deaths 
in Local 321 retired Brothers Howard 
Simonton, Tumey Doody, Raymond 
Spinney and Rodney Gott passed 


Work locally looks like it could be 
slow this summer picking up again 
this fall, Sullivan. & Merritt Co. has 
secured the speed up of #5 Paper 
Machine at Champion Paper. Project 
is scheduled for nine months with a 
cost of approximately $43 million. 
Work at Fraser Paper looks like it will 
be slow this summer picking up.again 
early fall its been going that way for 
the last 4 to 5 years. 

The announced closing of Maine 
Yankee Nuclear was a bombshell, the 


state of Maine can hardly afford to 
lose a facility of that magnitude. As 
Brother Charles Hurley has often 
stated, had the Quoddy Tidal Project 
been built this state would be enjoying 
the lowest electrical rates in the 
nation. 

I would like to thank Locals 
131,217 and 783 for the work that 
provided for our members during the 
last few months. 

Have a great summer. 


There will be several bills in the summer montis, 


families. 


Who Can Meet The Special Needs Of Labor? 


The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


mployee benefits are becoming increasingly complicated and’ confusing. That’s why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


¢ Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 
Explain benefit and funding alternatives 
Assist in generating proposals for contract negotiations 
Provide information on healthcare trends and solutions to 
rising healthcare costs. 
Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. 
Call Don McNamara in our Labor Relations department today. 


\ Year of Centennial Celebrations... 


822-7453 


BlueCross BlueShield .. 
of Maine 


The International Union of Operating Engineers and 
; The Iron Workers District Council of New England 


A list you can count on. 
¢ Annuity Fund Consulting and Recordkeeping 


¢ Annuity Fund Member Financial Planning Programs 


¢ Pension, Annuity Fund and Health/Welfare Fund 
Investment Supervision 


¢ Member Investment Education 
¢ Pension Design and Actuarial Services 


- + Health/Welfare Design and Actuarial Consulting 


™h Legislative Support Services 


Aas 


¢ Operations and Technology Services 


¢ Plan Auditing and Accounting 


At KPMG Peat Marwick tur, our Compensation & 
Benefits professionals provide solid business ad- 
vice with industry experience to Taft Hartley Trust- 
ees and Fund Members. Resources. Commitment. _ 
When we work with you, we prioritize — we put you 
at the top of our list. 


Compensation & Benefits Services 
99 High Street 
Boston, MA 02110 


617-988-1028 


away our condolences go out to their 


ick tp Celebrates Our 100th Birthday and | 


on 100 Years of Building America. ; 


Union Retirement Community 
Continued from page 1- 

Business Investment Trust looks at this proposal as a prototype that if proven 
successful could be replicated nationally. The concept is to use AFL-CIO Pen- 
sion funds through Business Investment Trust to finance up to 100 units of 
housing which would offer our retired members and our community-at-large, 
affordable, care free living in a flexible environment. 

This congregate housing community will be based on the premise that by 
providing a combination of maintenance with non-medical services, older adults 
are able to maintain an independent lifestyle for a longer time. Our residents 
will be able to choose from barrier-free designed one or two bedroom apart- 
ments as well as private homes. 

The Development Team comprised of Charles J. O'Leary. President, Maine 
AFL-CIO; Robert Baldacci, an area development specialist; Frank Fletcher, a 
retirement community expert; Dr. Robert Wiess, retired Dean Emeritus of Co- 
lumbia University and expert in services to the retired elderly; and Paul G. 
Chretien, who has consulted on the development of three senior citizen housing 
projects for the Maine AFL-CIO. 

Moving the project on a fast track could result in construction beginning in 
the 1998 construction season. President O'Leary and Rod Gillespie, Building 
Trades Council President, look at his project as yet another opportunity to serve 
the needs of union members. ‘ 

For a copy of the “Survey” write to the Maine AFL-CIO Bangor Retirement 
Community Survey, P.O. Box 2669, Bangor, Maine 04402-2669 or call 207- 
947-0006. 


#: 


W. L. Charles Associaies, Inc. 


~ ADMINISTRATORS FOR | 
FRINGE BENEFIT FUNDS 


207/985-3518 
800/482-0110 (MAINE) © 800/341-0480 (NY/NE): 


| 


Route One South * P.O. Box 800 * Kennebunk, Maine 04043 


SS 
104 Washington Ave., Portland, ME 04101 
TEL: (207) 773-8198 FAX: (207) 775-0591 


COMMERCIAL OFFSET PRINTING 


Layout ¢ Design * Camera Work ¢ Typesetting 


Bindery » Brochures * Newsletters ¢ Folders 


Booklets * Stationery ¢ Business Cards « Menus 


Advertising Material « Continuous & Carbonless Forms 


look sharp... <&>. 
print smart... 
dale rand printing 


For Maine’s 


UP 


Capital Management Company 


99 Summer Street ¢ Boston, Massachusetts 02110 ° (617) 261-0777 


RECLINERS, RECLINERS, 
RECLINERS! 

We have sizes and styles to fit any 
budget by Lane, La-Z-Boy and 
Berkline...just to name a few. 
Starting at $339 
$10 a month for qualified buyers 


Frank Pomerleau, Inc. 
Maine’s Largest Home Furnishing SuperStore 


Corner of Bridge & State ne Aug Sto 1-800-556-0002 


* Our Employees 
More Than 


Measure Up. 


We at Maine Yankee salute the 
men and women who share our commitment 
to professionalism and safety. 


Maine Yankee 


Since 1972 


Electricity for Maine 


For nore tntommiation 
call the Maine Yankee Eneres 


it L-SOO-455-0060, 


Iiformation Conter 


Maine State Building 
and 
Construction Trades Council 


Working Families 


ORGANIZE OR DIE 
continued from page 1 


And, there is another overlooked 
goal: reach out to workers who have 
traditionally not been unionized - 
from bookstore clerks and bank tellers 
to medical and health workers and 
theater employees. Surveys show that 
some 85 percent of workers want to 
belong to an organization that can 
speak for them, represent them and 
help them improve their pay and 
working conditions. 

If this is true, and it is, why is there 
no fast and massive movement to 
form and join unions? 

Against Unions 

The reasons are three fold: (1) 
Many employers illegally fire 
employees for union organizing and 
complaints to the NLRB go unheard 
for years; (2) Employers, sometimes 
illegally, use anti-union tactics and 
pressure, including hiring high-priced 
“consultants” to fight unionization; 
and, (3) The media (in itself largely 
owned and operated by big and highly 
profitable corporations) has for 
decades painted a picture of unions 
as undesirable “big labor” controlled 
by “big labor bosses.” 

Fighting Back 

We have begun to fight back but 
we have a long way to go. We have 
begun to put forth the needed effort 
in terms of time, staff and money. 
Perhaps even more important, we 
have begun to use some new 
organizing tactics: 

(1) Home visits - Instead of the 
outworn tactic of passing out flyers 
at mill gates, we have begun to use 
well trained organizing teams to visit 
the homes of potential union members 
and answer their questions personally 
and at length. 

(2) Local leadership - instead of 
organizers being from the outside, we 
have begun to use outside persons as 
a source of information and resources 
but the organizing leadership is local 
workers who know the company, the 
community, the workers and their 
deepest concerns. 

(3) All companies - we have begun to 
organize every company in an 
industry, such as asbestos removal, 
instead of just a few companies - a 
traditional strategy that often allowed 
nonunion companies to grab business 
and jobs from unionized companies. 
Solidarity 

(4) Solidarity - We have begun to 
realize that workers beginning to 
organize are at a vulnerable and 
critical stage and they badly need the 
support of their future union brothers 
and sisters. We have showed such 
support nationwide for the VFW in 
its drive to organize strawberry 
workers, We have showed such 
support in Maine in the recent drive 
to organize Irving Tanning in 
Heartland. We will expand and 
continue such support in Maine and 
the nation. 

(5) Card check strategy - frustrated by 
the formal “election” that favor 
employers, we have moved to seek 
voluntary union recognition without 
a formal election. 

“Shameful Tactics” 


The'New York Times (March 26, ‘ 


~ 


Charles O'Leary 


1997) editorially noted the need for 
the latter strategy commenting that, 
“some companies use shameful 
tactics to thwart protections built into 
labor laws. They use legal tricks to 
delay ballots for years, fire union 
organizers with impunity and, once a 
union wins recognition, refuse to 
negotiate a first contract. The shift 
toward voluntary recognition will do 
no harm. After all it is voluntary. But 
more will be needed to right the 
grievous imbalance in some of the 
nation’s workplaces.” 

Some Successes 

The battle has begun in earnest - 
and there are some successes. In New 
York - 2,200 new unionized asbestos 
workers; 1,500 new demolition 
workers; 1,400 podiatrists; 300 Red 
Cross workers; 300 Sony movie theater 
workers; and the Teamsters are 
working to organize 5,000 Continental 
Airline workers. 

In Dayton, Ohio union grocery 
store workers have increased from 
3,500 to 7,500 up from 33 percent to 
74 percent. Among other things they 
used the “card check” strategy, they 
produced an educational campaign 
and they spent in excess of $1 million 
organizing. Richard Bensinger, AFL- 
CIO Organizing Director, sees lessons 
in these individual successes and is 
working to spread the word 
nationwide. He was the keynote 
speaker at our Maine Organizing 
Conference this spring. 

Without more organized workers 
our voice will grow weaker and 
eventually fade away. With a growing 
and increasingly vocal labor 
movement our voice will be heard in 
legislative and congressional halls and 
where it counts most - at the polling 
place. 

Start Now 

You and your union can start now. The 
national AFL-CIO has a manual 
promoting self-examination, discussion 
and action. Call (202) 639-6203 and ask 
for Organizing for Change - Changing to 
Organize! The Maine AFL,CIO has a 
videotape of excerpts from the spring 
Organizing Conference. Call (207) 947- 
0006 to order your copy. There is a $5 
charge to cover postage and tape. 

President Sweeney summed it up 
at the national rally of union brothers 
and sisters at Watsonville, California, 
to support the strawberry workers 
when he said, ‘The labor movement 
has a great responsibility right now - 
to strengthen itself and grow so that 
the voice of the many is as loud and 
clear as the voice of the fortunate few. 
The promise and hope and dreams of 
working people, which I saw in 
Watsonville, convince me that we can 

, and will.” 


